Sponsors for 2004

ANDREW JACKSON LEVEL &

Donelson - Hermitage

Gaylord Entertainment

DONELSON-HERMITAGE LEVE
Summit Medical Center

OLD HICKORY LEVEL

American Financial Group
BellSouth
Bumpus Hall, CPAs, PC
CA-One Services
Davidson County Sheriff s Office
Larry Keeton Dick s Flowers & Gifts
Donelson Senior Citizens Center
Gaylord Opryland Resort & Convention Center
Senator Joe Haynes
Hibbett & Hailey Funeral Homes
Metropolitan Nashville Airport Authority
Metro Nashville Public Schools
Sharon Midgett
Michael Mills, Attorney
National Bank of Commerce
Phil Ponder Prints
Springhouse Golf Club
Sycamores Terrace
Representative Mike Turner
University of Phoenix
Representative Ben West, Jr. su
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A Message from the
President

Congratulations Class of 2004!

As 2003-2004 President of Leadership Donelson-
Hermitage, | am greatly honored to have been a part of
your year. Your enthusiasm, energy and dedication to
your community are commendable. You represent the
future and your spirit of pride, service and commitment
will serve your community well.

Leadership Donelson-Hermitage represents the finest
ideals of our community, state and nation. Because of
your participation, the Donelson-Hermitage area will
continue to have great leadership and our area, so rich in heritage and tradition,
not only will be preserved but its progress toward the future will be assured.

I commend you for your foresight in being a part of Leadership Donelson-
Hermitage and for the strengths which your membership has brought to it. |
look forward to serving with all of you in our Alumni Association.
Fay Lloyd
President, 2003-2004
Leadership Donelson-Hermitage

Mission Statement
Leadership Donelson-Hermitage

To enhance leadership abilities,
, address issues and improve the
i quality of life in the community.

Committees

he Finance Committee is responsible for determining the budget for the upcoming year. The

committee identifies potential corporate and scholarship sponsors for Board approval and follows up
with requests for donations to Leadership Donelson-Hermitage. The committee shall oversee all
expenditures to assure that the overall program stays within its budget.

he Marketing/Public Relations Committee is responsible for submitting approved articles and
press releases to media outlets concerning the activity of the entire program to generate continued
interest and participation.

he Retreat/Project Committee plans and coordinates activities for the opening retreat and
establishes guidelines for the class project. Selection of the location, food and supplies for the
retreat are the responsibility of this committee.

he Alumni Committee is responsible for promotion, support, growth and communication with the
Alumni of the Leadership Donelson-Hermitage program. Alumni shall be encouraged to continue
to lend their expertise, knowledge and commitment to each new class.

he Scholarship Committee is responsible for reviewing applications and interviewing each
scholarship applicant for the upcoming class year. The committee shall make recommendations for
scholarship awards to the Board for approval.

he Recruitment Committee shall coordinate with the Alumni Committee to provide names and
addresses of potential candidates, assist the Director with distribution of applications and letters, and
coordinate a plan for follow-up with the candidates.

he Selection Committee is responsible for reviewing all applications and interviewing each
applicant for the upcoming class year.

he Program Committee shall consist of a Chair, Vice-Chair and Program Day Committees. The

Chair oversees the preparation of the schedule for the upcoming year, coordinates the Program Day
Committees and confirms that activities are in order before each session. It is the Program Day:
Committees responsibility to plan the sessions for the upcoming year in coordination with the Chair and
Vice-Chair.

he Youth Leadership Committee is responsible for coordinating all aspects of the Youth
Leadership program with the Executive Director for Board approval.

he Transportation Committee Chair shall coordinate with the Retreat Chair, Program Chair and the
Program Day Committee Chairs to provide transportation for all sessions.
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i] Committees

...focus on vital issues affecting

Finance Committee

Chair:
Chair Elect:

Jody Hill
Creston Hulett
Trent Fortner
Greg Garner
Marshall Kelley
Bill LaFollette

Marketing/Public Relations

Committee
Chair:
Chair Elect:

Julee Hicks
Mary Ann Foley
Kathy Hatter
Sharon Kipp
Jonie McGonigle
Dianne Mitchell
Joyce Redden

Retreat/ Projects Committee

Chair:
Chair Elect:

Gloria Coleman
Kelly Milam

Alumni Committee

Chair:
1999:

2000:

2001:

2002:

2003:

Paula Milton
Joyce Redden
Sandi Richardson
Stephanie Randolph
Anita Wheeler
Liz Martin
Michael Sandifer
Lisa Johengen
Styric McClure
Kelly Milam
Laura Smith

Scholarship Committee

Chair: Jane Schnelle
Mary Wootten
Patrick Conger

Recruitment Committee

Chair: Wendy Brandon
Chair Elect: Carol Phillips
Johnny Hobbs
Liz Martin
Phil Ponder

Selection Committee

Chair: Kim Ferguson

Chair Elect: Stephanie Ladd
Brad Bush
Janet Flanagan
Carol Phillips
Laura Smith

Program Committee
Chair: Sharon Midgett
Chair Elect: Janet Flanagan

Youth Leadership Committee

Chair: Melanie Fly
Cindy Puckett
Penny Kiel

Transportation Committee
Chair: John Stone, Jr.
Chair Elect: Danny Kellum
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the community...

he objective of the organization is to identify current and emerging

leaders from all areas of the community and to provide opportunity
for personal growth through the development of leadership skills and
awareness; to expand the vision and focus on vital issues affecting the
community; to break down barriers and encourage cooperation through
networking; to promote community support through a greater under-
standing of needs and opportunities for involvement; and to recognize
that Donelson-Hermitage and Metropolitan Nashville work together as a
seamless community.

Through Leadership Donelson-Hermitage, people and resources [from
business, industry, civic and educational communities are brought to-
gether. In so doing, an awareness of community and regional issues Is
created and leadership skills are developed with an appreciation for dif-
ferent styles of leadership.







