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��
braham Lincoln told General Grant, �If you 
stop to listen to your people, then make a deci-

sion, you will be a great leader.� 
     
It�s as if Leadership Donelson-Hermitage was lis-
tening.  The Class of 2003 was a very  
active class with many capable people involved 
which resulted in a year of great accomplishments 
from the retreat to the graduation.  Dedication and 
perseverance made this quite an eventful, productive 

year.  Many in the Class of 2003 represented leaders in their own right, and much was 
gained by their shared knowledge.  However, even the most accomplished leaders bene-
fited greatly from the networking opportunities and the new friendships made during the 
year.  Unless one has the opportunity to participate in the program, one does not know 
what Leadership Donelson-Hermitage is all about.    
    
I am indebted to the Board of Directors and Alumni for all they have done this year.  
THANK YOU for everything!   You have been a blessing to me and I look forward to 
serving you in the future. 
 
Sincerely,   
Anita Wheeler, President 
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To enhance leadership abilities, 
address issues and improve the quality 
of life in the community. 
   

A Message from the 
President   
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Leadership Donelson-Hermitage gratefully acknowledges the support of 
our sponsors for their financial support and  

�in kind� gifts . 

 

Major Supporters 
Gaylord Entertainment 
Summit Medical Center 

 

 Special Acknowledgments 
American Financial Group 

CA-One Services 
Davidson County Sheriff�s Office 

Larry Keeton�Dick�s Flowers & Gifts 
Donelson Senior Citizens Center 

Gaylord Opryland Resort Convention Center 
Senator Joe Haynes 

Hibbett & Hailey Funeral Homes 
Metropolitan Nashville Airport Authority 

National Bank of Commerce 
Phil Ponder Prints 
Sycamores Terrace 

Representative Mike Turner 
Representative Ben West, Jr. 

Phyllis Williams 
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� �he Program Committee shall consist of a Chair, Vice-Chair 

and Program Day Committees.  The Chair oversees the 
preparation of the schedule for the upcoming year, coordinates the 

Program Day Committees and confirms that activities are in order before each 
session.  It is the Program Day Committees’  responsibility to plan the sessions 
for the upcoming year in coordination with the Chair and Vice-Chair.   
 

� �he Youth Leadership Committee is responsible for coordinating all 
aspects of the Youth Leadership program with the Executive Director for 

Board approval. 
 

� �he Transpor tation Committee Chair shall coordinate with the Retreat 
Chair, Program Chair and the Program Day Committee Chairs to provide 

transportation for all sessions.  
 
  
 
 
 

� �n 1998, the Donelson-Hermitage Chamber  of Commerce Board of 
Directors voted to provide “seed”  money to get the Leadership Donelson-

Hermitage program started.  During Leadership’s formative years, the Chamber 
provided the manpower and staff assistance to administer the program and in 
2000 assisted in the publication of the first Membership Directory of 
Leadership Donelson-Hermitage.  Today, the Chamber continues its support 
of Leadership by providing office space for the program and serves (through the 
Executive Director and current President of the Chamber) on the Board of 
Directors of Leadership Donelson-Hermitage.   
 

Joe Davis, Jr.,  
Executive Director,  
Donelson-Hermitage Chamber of Commerce 
Leadership Donelson-Hermitage Class of 2002 
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� �he objective of the organi-
zation is to identify current 

and emerging leaders from all 
areas of the community and to 
provide opportunity for personal 
growth through the development of leadership skills and awareness; to expand 
the vision and focus on vital issues affecting the community; to break down bar-
riers and encourage cooperation through networking; to promote community sup-
port through a greater understanding of needs and opportunities for involvement; 
and to recognize that Donelson-Hermitage and Metropolitan Nashville work to-
gether as a seamless community. 
 

  
Through Leadership Donelson-Hermitage, people and resources from business, 
industry, civic and educational communities are brought together.  In so doing, 
an awareness of community and regional issues is created and leadership skills 
are developed with an appreciation for different styles of leadership. 
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